INSTITUTIONAL ETHICS SUB-COMMITFEE (IEC)
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Preamble

The Irfstiturionnl Ethics Sub- committee (IEC) and Institut
Fcuh'm:-'rng -the policies and procedures as per the policy lai
effective, integrated support for and administration of all aspect

approval processes for research dissertation at St. Andrews college o
provides motivational ecosystem to enhance quality research and publications

jonal Research Commitiee (IRC) is

d down by the MUHS, it provides
s of the ethics review and

f Nursing (SACON). It also
among faculty and

students.

Vision
n the view and conduct of researches

e To support the highest possible ethical standards i
carried out by faculty and student researchers at SACON.

e To promote and safeguard the dignity, rights and wellbeing of
investigator by providing guidelines and education with ethical principles.

the subjects as well as

Mission
e To develop and implement policies which uphold and advances the currenl highest
standards for the cthical conduct of research.
through education and t

e To promote a culture responsibility
novice researcher at St. Andrews college of Nursing.
ant systems for ethics review and

To provide integrated, efTective, efficient and compli
oversight for students rescarchers.
searchers throughout the cthics review and complinnce processes.

raining of the students and

To support students re

L
Objectives
e To formulate and publish Ethical Guidelines for SACON faculty as well as student

researchers.
s are understood and accepted by the faculty and students

To ensure these guideline
researchers.
a mechanisms for arranging consultation on ethical problems through
ews college of Nursing (MUHS

e To provide
Independent Ethics Committee (IEC) of St. Andr

university).
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INSTITUTIONAL ETHICS SUB-COMMITREE (TEC)

St. Andrews College of Nursing (SACON)

Code of Ethics to check the Plaginrism in Nursing Rescarch

is that plagiarism is a bad idea, it can be difficult

Plagiarism:- Although the general consensus
the definition:

to avoid it or discuss it if we have different understanding of

* To steal and pass off (the ideas or words of another) as one’s awn.
e To use (another’s production ) without crediting the source

& e To commit literary theft
e To prevent as new and original an idea or product derived from an existing source.

Plagiarism could be of two types:-
or carelessly presenting

a) Negligent OR unintentional plagiarism: - It means innocently
another person’s work as one's without acknowledging the source.

b) Dishonest OR intentional plagiarism:- It means knowingly and deliberately

presenting another person’s work without acknowledging the source.

n institute or research guide to distinguish between

detect the plagiarism well.
), the plagiarism will be checked by research

h is accessible to them through getting
rary ay St. Andrews college of

> It is the prime responsibility of a
original and plagiarized work . In order to

> In St. Andrews college of Nursing (SACON
guide through the use of software Turnitin, Whic
appropriate username and password from central lib

Nursing (SACON).
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INSTITUTIONAL ETHICS SUB-COMMITREE (IEC)
St. Andrews College of Nursing (SACON)

Code of Ethics to check Malpractices In Nursing Research

1. BENEFICENCE AND NON MALEFICI’ENCE i-
ts of all individuals with

 Rescarcher shall respect and safeguard the wellare and righ
o limited

to research participants.
h participants and society. when

whom they interact professionally, including bul n
ure the potential risk to

Researcher shall aet in the best intcrest of researc
reviewing or conducting research , researcher shall
rescarch participants prior to and throughout the researc

cns
h arc minimized.

2. INTEGRITY :-
L responsible research practices.

Researcher shall educate themselves abou

Researcher shall apply sound ethical values,
the design, conduct an analysis of clinical st

results.

e Researcher shall report research findings accuratel

fabricate or falsify results.

e Researcher shall conduct research in accordance with

protocol/ plan.

scientific principles
udies, and in interpretat

and judgment in
ion of their

y and shall not misrepresent

an approved research

authorized person for

e Researcher shall make all research data available to
f the clinical research

verification in accordance with established

professionals.
L)

3. CONFLICTS OF INTEREST :-

It is recognized that real , potential and apparent confl
en personal, professional ,

from time to time. Conflicts of interests arise wh

political and /or financial
professional judgment, and hence lead to conse
essential for researcher to recognize when they may

disclose such conflict as soon as the potential conflict is recognize
ential conflict is recognized. If participation

any research- related activity that poses a pot

in any research — related activity t
unavoidable, researcher must ensure t

influences have the potential t
quent acts of research misconduct. It is

standards o

icts of interest naturally occurs
business,

o significantly impair

have a conflict of interest, and
d. If participatiom in

hat poses a potential conflict of interest siuation is
hat steps are taken to appropriately manage any

their professional judgmert from

such conflicts to safeguard quality and credibility of
rights and safety are fully protected.

inappropriate influence so that research participants’

4 PRIVACY AND CONFIDENTIALITY: - Privacy refers to the legal rights of

individuals to limit public scrutiny, to limit access to their private acts and their personal
on and to limit disclosure of such personal information. Confidentiality refers to

informati
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al or organization from

the obligati
on to " '
o protect private information about an individu
is intellectual

unauthorized disclosure
panicipanﬁ.

L] ) - f
::ri:::rlt:hf,rr hmf'c access 1o confidential information, whether it
i hive lhcﬂ “‘"‘P“j‘)" 'nr personal health infnrrnnllnn' of rescarch
e Rescarche "C-‘I"Uhs'lht!!ly to maintain this confidentiality. .
5S¢ r must maintain he privacy and con fidentiality of research participants
: DUTIFqﬂlld(;\ll:nn);cnn fidential information received.
2 *  PROFESSIONL DISCIPLINE AND BENEFICIARIES OF

PRACTICE:-
. "
Researcher shall be personally committed, and encourage other:
safe, sound rescarch practices consistent with the relevant cthica
standards and the requirements of their professional discipline.
ndiscrimination in all

Researcher shall uphold standards of equality and no
professional interactions, and shall cooperate with other professionals as

appropriate and ethical.
6. GROUNDS FOR DISCIPLINARY ACT ION : Researcher shall be

subject to disciplinary action if :
e Gross negligence or willful misconduct in the performanc
based upon dem

unethical or unprofessional conduct
violations of this code of ethics and Professional Conduct.

s, lo engage in
| and scientific

e of services, O other
onstrable or serious

file a complaint  against rescarcher,  please email

COMPLAINTS:- To
standrewscon(@gmail.com

Complaints will be addressed according to the Discipline and Complaints policies of St.
Andrews college of Nursing (SACON).

Signature of Chairperson Date:- 06 ﬂcun Rol
Place:- Pw
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